
 

   

Schedule 2    Position Description 
 

 

Position title:  HPE Teacher  Location: Djarragun College 

Employment Status: Full time fixed term Reports to: Deputy Principal 

Date: 2022 Job classification: 
Step 1 – Step 9 based on years 
of experience 

 

Our vision 

To be the school of choice for students, parents and communities in Cape York and the Torres Strait Islands 

 

Our mission 

To develop proud, strong, educated indigenous men and women, who walk confidently in two worlds, to be 
leaders, and to be role models for their families and communities 

 

Our Values 

High  expectations  and  no  excuses –  Raise  the  bar  on  learning  and  aim  for mastery 

Learning time is precious – There are no shortcuts to success 

Personal responsibility – Each person is accountable for their actions 

Respect others and assign yourself – Self-discipline and commitment will ensure achievement 

Creating pathways for every student – No student left behind.  No student held back 

 

About Djarragun College: 

Djarragun College is an independent school for students from Prep to Year 12. Students can attend as day 

students or as boarding students.  Djarragun College is owned and operated by an Indigenous Australian 

Organisation.   Djarragun College is committed to delivering the standard of education long demanded by 

the Aboriginal and Torres Strait Islander people of Australia.  

 

Key Accountabilities and Measurables: 

The primary objectives of the Teacher are: 
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Key Objectives 

• Plan, prepare and deliver effective learning and teaching programs for all students 

• Contribute to the development and implementation of the school objectives and school planning 

• Contribute to the establishment and maintenance of a supportive school environment 

• Contribute to and assist with the management and further development of personnel, financial, 
information and technology, assets and facilities resources of the school to ensure their optimum 
use in meeting educational and departmental objectives 

 

Key accountabilities 

Key result 
area 

Major Activity/Deliverables  
Key performance 
measures 

KPI  

Teachers 

know how 

students 

learn and 

how to teach 

them 

effectively  

• Teachers draw on the 
body of knowledge about 
learning and 
contemporary research 
into teaching and learning 
to support their practice. 

• Teachers know the 
importance of prior 
knowledge and language 
for learning, and the 
impact of discussion, 
group interaction and 
reflection in the learning 
process. 

• Teachers know how to 
engage students in active 
learning. 

• Teachers know how 
classroom and program 
design, use of materials 
and resources and the 
structure of activities 
impact on learning. 

 

• Engaged in researching 
and improving 
knowledge on how 
students learn and 
participates in 
professional learning 
opportunities.  

• Uses a variety of 
teaching methods to 
enhance student 
learning and tailors 
strategies to the 
students in their 
classes.  

• Resourceful use of 
materials to structure 
effective and efficient 
teaching and learning 
cycles 

• Improve student 
academic and non-
academic outcomes  

• Positive impact of 
teaching on student 
results 

• Increased 
engagement of 
students with their 
learning 

• Compliant and 
quality focused 
curriculum 
document  

Teachers 

know the 

content they 

teach 

• Teachers have a sound, 
critical understanding of 
the content, processes 
and skills they teach.  

• Teachers can articulate 
the key features and 
relevance of their content 
to their students and 

• Provide for physical, 
social, cultural and 
emotional wellbeing 
and physical safety of 
students whilst at 
school and enhance 
their overall 
development towards 
effective citizenship 

• Improve student 
academic and non-
academic outcomes  

• Positive impact of 
teaching on student 
results 

• Increased 
engagement of 
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others, and can 
demonstrate how it is 
applied.  

• Teachers know the 
methodologies, resources 
and technologies which 
support learning of the 
content, processes and 
skills they teach.  

• Teachers are familiar with 
curriculum statements, 
policies, materials and 
programs associated with 
the content they teach. 

and responsible 
adulthood through 
participation in 
timetabled, non-
timetabled and 
planned extracurricular 
activities 

 

students with their 
learning 

• Compliant and 
quality focused 
curriculum 
document  

Teachers 

know their 

students  

• Teachers know the 
learning strengths and 
weaknesses of their 
students and are aware of 
the factors that influence 
their learning.  

• Teachers are aware of the 
social, cultural, and 
religious backgrounds of 
the students they teach; 
and treat students 
equitably.  

• Teachers develop an 
understanding and 
respect for their students 
as individuals, and are 
sensitive to their social 
needs and the way they 
interact with others.  

• Teachers know the 
importance of working 
with and communicating 
regularly with students’ 
families to support their 
learning. 

• Develop a relational 
platform as a basis for 
learning and teaching 

• Provide for students 
with individual 
educational needs and 
adjust teaching and 
learning cycles to 
incorporate their 
needs into the learning 
content and 
pedagogical practices  

• Utilise effective 
teaching strategies 
that are responsive to 
the needs of Aboriginal 
and Torres Strait 
Islander students 

• Initiates and develops 
regular communication 
with the 
parents/carers of 
students in their 
classes 

 

• Improve student 
academic and non-
academic outcomes  

• Positive impact of 
teaching on student 
results 

• Increased 
engagement of 
students with their 
learning 

• Compliant and 
quality focused 
curriculum 
document  

• Formal and informal 
feedback from 
students and their 
parents/carers 

Teachers plan 

and assess 

for effective 

learning  

• Teachers use their 
knowledge of students, 
content and pedagogy to 
establish clear and 
achievable learning goals 
for their students.  

• Understand the nature 
of the learning process 
and tailor teaching 
programs to meet the 
diverse needs of 
students 

• Improve student 
academic and non-
academic outcomes  

• Positive impact of 
teaching on student 
results 
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• Teachers plan for the use 
of a range of activities, 
resources and materials 
to provide meaningful 
learning opportunities for 
all their students.  

• Teachers monitor student 
engagement in learning 
and maintain records of 
their learning progress.  

• Teachers select 
assessment strategies to 
evaluate student learning, 
to provide feedback to 
students and their 
parents/guardians and to 
inform further planning of 
teaching and learning. 

• Plan, prepare and 
deliver effective, 
quality learning and 
teaching programs and 
practices, which are 
consistent with the 
Australian Professional 
Standards for 
Teachers: and relevant 
syllabi, curriculum 
policies and work 
programs 

• Assess student 
performance 
(diagnostic, formative 
and summative) for 
developmental 
feedback and purposes 

• Maintain student 
records and samples of 
work and reports on 
student performance 
to students, parents, 
the College and 
statutory authorities 

• Increased 
engagement of 
students with their 
learning 

• Compliant and 
quality focused 
curriculum 
document  

Teachers 

create and 

maintain safe 

and 

challenging 

learning 

environments  

• Teachers develop a 
positive learning 
environment where 
respect for individuals is 
fostered and where 
learning is the focus.  

• Teachers provide a 
learning environment that 
engages and challenges 
their students and 
encourages them to take 
responsibility for their 
own learning.  

• Teachers use and manage 
the materials, resources 
and physical space of 
their classroom to create 
a stimulating and safe 
environment for learning. 

• Teachers establish and 
maintain clear and 

• Create a nurturing and 
stimulating learning 
environment, which is 
inclusive, learner 
centred and 
academically 
challenging  

• Support students 
through interaction 
with them in a variety 
of settings and through 
the active 
development of 
supportive learning 
environments and 
effective behaviour 
management practices 

• Demonstrate effective 
classroom 
management, which 
provides an 

• Improve student 
academic and non-
academic outcomes  

• Positive impact of 
teaching on student 
results 

• Increased 
engagement of 
students with their 
learning 

• Compliant and 
quality focused 
curriculum 
document  
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consistent expectations 
for students as learners 
and for their behaviour in 
the classroom. 

environment that is 
conducive to learning 

 

Teachers use 

a range of 

teaching 

practices and 

resources to 

engage 

students in 

effective 

learning 

• Teachers communicate 
effectively with students 
to make their learning 
programs explicit, to build 
rapport, and to support 
their learning.  

• Teachers provide and 
manage opportunities for 
students to explore ideas 
and develop knowledge 
and skills, through 
discussion and group 
activities.   

• Teachers use and manage 
a range of teaching and 
learning strategies, 
technologies, activities 
and resource.  

• Teachers provide 
meaningful feedback to 
students and their 
parents/guardians about 
their developing 
knowledge and skills. 

• Utilise effective 
teaching strategies 
that are responsive to 
the needs of Aboriginal 
and Torres Strait 
Islander students 

• Effectively use ICT in 
learning and teaching 
and promote 
responsible and safe 
ICT use 

•  

• Improve student 
academic and non-
academic outcomes  

• Positive impact of 
teaching on student 
results 

• Increased 
engagement of 
students with their 
learning 

• Compliant and 
quality focused 
curriculum 
document  

Teachers 

reflect on, 

evaluate and 

improve their 

professional 

knowledge 

and practice.  

• Teachers regularly reflect 
on and critically evaluate 
their professional 
knowledge and the 
effectiveness of their 
teaching.  

• Teachers work 
collaboratively with other 
members of the 
profession and engage in 
discussion of 
contemporary issues and 
research to improve 
professional practice.  

• Teachers identify their 
own professional learning 
needs and plan for and 

• Maintain teaching 
competency and 
currency of knowledge 
of relevant curriculum 
programs, as required 
by the College and any 
other relevant 
statutory authorities 

• Improved teaching 
practice 

• Engagement with 
the wider 
profession and 
contributes back to 
the profession with 
knowledge and 
skills 

• Actively engages 
with annual 
performance 
reviews and 
implements 
strategies to grow 
professionally 
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engage in professional 
development activities.  

• Teachers develop 
organisational and 
administrative skills to 
manage their non-
teaching duties 
effectively. 

Teachers are 

active 

members of 

their 

profession 

• Teachers contribute to 
the development of 
school communities that 
support the learning and 
wellbeing of both 
students and fellow 
teachers.  

• Teachers work effectively 
with other professionals, 
parents/guardians and 
members of the parish / 
broader community to 
provide effective learning 
for students.  

• Teachers promote 
learning, the value of 
education and the 
profession of teaching in 
the wider community. 

• Teachers understand and 
fulfill their legal 
responsibilities and share 
responsibility for the 
integrity of their 
profession 

• Maintain teaching 
competency and 
currency of knowledge 
of relevant curriculum 
programs, as required 
by the College and any 
other relevant 
statutory authorities 

• Improve student 
academic and non-
academic outcomes  

• Positive impact of 
teaching on student 
results 

• Increased 
engagement of 
students with their 
learning 

• Compliant and 
quality focused 
curriculum 
document  

    

  
 

  

 

Qualifications and experience  

 

Mandatory requirements of this role: 

• Current full registration, or current provisional registration with eligibility for full registration, as 

a teacher in Queensland. 
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Experience 

• The ability to apply appropriate knowledge in order to plan and prepare teaching and learning 

programs in your nominated area which meet the divers characteristics, needs and learning 

styles of students; and are consistent with relevant syllabi, curriculum policies, work programs 

and education trends. 

• Knowledge of and the ability to implement effective and inclusive teaching and learning 

processes, including the use of learning technology and assessment, to establish a challenging 

learning environment in which students are encouraged to work towards attainment of their 

full potential. 

• The ability to communicate effectively with students including the use of appropriate 

interpersonal skills, and the ability to plan and apply appropriate behaviour management 

strategies that contribute to the establishment and maintenance of a supportive learning 

environment. 

• An understanding of the need to work collaboratively with school staff and members of the 

wider community in order to establish productive partnerships and achieve educational 

outcomes. 

Attributes 

• A commitment to the effective education and support of Indigenous students 

• Good written and verbal communication skills 

• Knowledge of workplace health and safety issues 

• Ability to communicate effectively with members of Djarragun College and related 

organizations  

• Ability to work autonomously as well as effectively within a team 

• The practical application of information and communication technology skills in a learning 

environment 

• A willingness to commit to the Djarragun College’s Mission, Vision and Values 

 

Workplace Health and Safety 

All staff have a responsibility to: 

• Participate in the development of a safe and healthy workplace. 

• Comply with instructions given for their own safety and health and that of others, in adhering to safe 

work procedures. 

• Co-operate with management in its fulfilment of its legislative obligations. 

• Take reasonable care to ensure their own safety and health and that of others, and to abide by their duty 

of care provided for in the legislation. 

• To report any injury, hazard or illness immediately, where practical to their manager/supervisor. 
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• Ensure that all staff including volunteers and contractors are aware of, and abide by, all relevant health 

and safety procedures particularly those relating to the operation of plant and equipment. 

• Develop safe work procedures as required and ensure adherence to procedures. 

• Provide PPE as required and ensure staff are aware of correct usage and storage requirements. 

• Ensure all plant and equipment is properly maintained 

• Maintain relevant knowledge of WHS issues. 

• Act as a role model by demonstrating safe work behaviours. 

 

Additional Factors 

It is a minimum standard for ongoing employment that all Djarragun College Ltd employees maintain and 

have current either their QLD teacher registration or a Suitability ‘Blue’ Card from the Commission for 

Children and Young People and are fully vaccinated for COVID 19.  

The College is to be informed immediately if there is changes or restrictions placed on your driving licence 

due to traffic offences or other charges that would restrict you from driving a college vehicle.  

It is the responsibility of the user to be aware of, and have an understanding of this document.  Should 

the user wish to clarify any aspect of the document they are advised to contact their line manager or 

Human Resources.  

Employee Name:  Manager Name: Michael Barton 

Position Title: HPE Teacher Position Title: Executive Principal 

Employee Signature:  Manager Signature:  

Date signed:  Date signed:  

 
 
 


